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UNBSU Council Minutes 

Regrets: Madi Banks, Emmanuel Hebert. 

Absent: Mariacristina De Rose. 

1. Call to Order 

Chair Smith calls meeting to order at 6:56pm. 

  1.1 Roll Call 

Secretary Williamson performs roll call. 

2. Approval of Agenda 

Mover: Beriault 

Second: Lutes 

Vote passes. 

3. Chair’s Remarks 

 Smith: We will not approve the November 26th minutes until second semester, as council 

has not had enough time to review them.   

4. Approval of Minutes 

 Cormier: Under item 5.1, when describing what applications were received, it should read, 

“two members of the UNBSU Council and one member of the UNB Senate”. This should be kept 

consistent throughout the minutes; 

 Abstentions in the vote under item 5.1 should not include Haley MacIsaac, as Senate 

representatives do not have a vote; 

 On page 25, in Haley MacIsaac’s speech, “Board of Governors’ representatives” has a 

misplaced apostrophe; 

 A word is highlighted on page 27; 
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 On page 28, again, Haley MacIsaac cannot vote to abstain;  

 On page 31, “Danielle Smith” is highlighted.  

5. Substantive Business 

5.1 Code of Conduct 

 Councillor Seshu Iyengar presents the Code of Conduct Final Report to council, on behalf 

of the Policy and Advancement committee. The report is as follows: 

 “Summary. The Policy and Advancement Committee was tasked by the University of New 

Brunswick Student Union (UNBSU) Council to review the Code of Conduct for Student Leaders 

(hereby referred to as the Code of Conduct) initially put forward by Councillor Jackie Toner, and 

then drafted by an ad-hoc committee formed for the purpose. This review took place over the 

course of three weeks, and involved detailed changes and reviews of the Code of Conduct itself, 

alongside the specifics on the implementation and procedures associated to its enforcement. The 

process involved consultation with Councillor Toner as well as Maggie Forsythe, the Campus 

Sexual Assault Support Advocate on the Fredericton Campus. The Committee made detailed 

changes to the motion originally submitted to it, and ultimately designed a system that would 

mandate students acting in a position of power in the UNBSU to sign and endorse this Code of 

Conduct. The Code itself will become part of the upcoming Human Resources Policy currently 

being finalised by the UNBSU Executive. In the motion we are presenting to Council, there is an 

introduction explaining the motivations behind the Code of Conduct, the preamble, specific 

resolutions with regard to the final implementation of the document, and the Code of Conduct 

itself. This report will contain specific items of note in the final document. 

 “Committee Membership. Herbert Bempah (President), Grayson Beairsto (Vice-President 

Finance and Operations), Hasan Hariri (Ordinary Member), Andrew Stuart (Ordinary Member), 
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Louis Cormier (Forestry and Environmental Management Councillor), Parker Somerville 

(Accessibility Councillor), Seshu Iyengar (Science Councillor). 

 “Dates Met. October 29th 5PM, November 5th 5 PM, November 19th 4PM. 

 “The UNBSU Human Resources Policy. The Committee recommends Council resolve to 

incorporate the following Code of Conduct into the upcoming Human Resources Policy of the 

Student Union. By incorporating this Code of Conduct into the Policy, this will offer a mechanism 

to justify disciplinary actions taken against individuals working on behalf of the Union. The 

resolution offers enough breadth to allow specific implementations of the Code of Conduct in the 

Human Resources Policy to be adjusted and changed in the future to ensure strict, but fair, 

compliance.  

 “Student Leaders. Student Leaders is defined broadly in this Code and the resolution so as 

to include all individuals who may be placed in a position of explicit or implied authority over 

students. This leadership capacity is defined specifically with respect to Student Union sanctioned 

events or activities, and does not currently apply to individuals acting on behalf of a Student Union 

ratified club.  

 “The Chief Conduct Officer. The position of Chief Conduct Officer will be an addition 

required by this resolution. For practical purposes, the Committee recommends Council appoint 

the Chief Returning Officer to the position. This position will nominally remain separate, with 

separate responsibilities and remuneration. Furthermore, the resolution explicitly allows that the 

positions may be separated through the Human Resources Policy. This position will require 

activity throughout the year, as the Chief Conduct Officer will have to actively monitor received 

complaints regarding violations of the Code of Conduct, organise the meetings of the Code of 

Conduct Committee which will investigate and/or recommend disciplinary action, and will be 
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required to maintain a file of all individuals signing the Code of Conduct which includes copies 

of the signed document.   

 “Major and Minor Offences. The resolution distinguishes between major and minor 

offences which would violate the Code of Conduct. The distinction was made when considering 

the difficulty of and sensitivity required in investigating serious misconduct, such as assault, sexual 

violence, or other potentially criminal activity. In these cases, there are experienced bodies on 

campus which already have procedures for the investigation of these matters. The recommended 

policy on major offences therefore is for the Code of Conduct Committee to defer the investigation 

to such a body, and use the results of that body’s investigation in formulating its report to Council 

and potential disciplinary actions. Close communication with external groups and individuals, 

such as the Campus Sexual Assault Support Advocate is required for effective action.  

 “Internal Reports, Investigations, and Procedure. In the case of minor offences, the Code 

ligations should be guided by respecting the anonymity and privacy of those involved, but also 

should be called and conducted rapidly. The Committee will report the findings of its investigation 

to Council, with the discretion to do so publicly or in camera. Furthermore, it should recommend 

disciplinary action as it sees fit: this may in turn require a motion in Council, possible formal 

proceedings, or the action of the Direct Supervisor of the UNBSU agent in question. The procedure 

is loosely outlined at the end of the resolution, and should be formalised and incorporated into the 

Human Resources Policy to ensure compliance with the bylaws and rest of the Policy.  

 “Procedures for Signing. The resolution also offers a series of guidelines and procedures 

to ensure that UNBSU employees, volunteers, coordinators, councillors, and executives all have 

the opportunity to sign the Code of Conduct. These guidelines again should be incorporated into 

the Human Resources Policy so they may be changed as needed in the future. The Chief Conduct 
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Officer has the discretion to allow for delays in the signing of the Code of Conduct: this is to allow 

for potential difficulties due to compassionate grounds.   

 “Acknowledgements. The Policy and Advancement Committee would like to thank 

Councillor Jackie Toner for her involvement in the process and Maggie Forsythe for offering 

advice and guidance.  

 “Appendix A: The Resolution and Document. 

 “Introduction. Being a student leader is a significant position of authority and 

responsibility that can improve and guide the student culture on the University of New Brunswick 

(UNB) campus. Leaders within the University of New Brunswick Student Union (UNBSU) are 

responsible for the public perception of the UNBSU. It is important that we uphold a standard for 

leaders in our union; they should positively impact students’ lives during their time here at UNB 

and foster an environment that is safe, inclusive and accepting. The UNBSU council therefore sees 

it fit to resolve to officially endorse the following Student Leader Code of Conduct, and include it 

in the UNBSU Human Resources Policy which is forthcoming. Alongside the Code of Conduct, 

the Council resolves the following procedural mechanisms for the oversight and enforcement of 

the Code of Conduct signed by all members acting in a leadership capacity for the UNB Student 

Union.  

 “Whereas  

1. Student leaders, while fulfilling their roles, should follow the values and principles 

of the University of New Brunswick Student Union (UNBSU).  

2. The UNBSU has a mandate to ensure that members acting in leadership roles be 

held to a high standard of conduct  
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3. The UNBSU Human Rights policy commits it to ensuring that all members are 

protected and safe regardless of identity or belief.  

4. The UNBSU is developing a Human Resources policy to effectively manage the 

employees and volunteers who represent the UNBSU to the broader public.  

5. This Human Resources Policy should include the standards of conduct expected by 

UNBSU employees, volunteers, councillors, and executives.  

   “This Union resolves: 

1. That the following definitions, procedures, and Code of Conduct be placed in the 

UNBSU Human Resources Policy to ensure that the Code of Conduct applies to its full 

extent and to the full scope desired.  

2. “Student Leaders” shall be defined as students including but not limited to student 

councillors, executive members, UNBSU committee members, as well as any students 

employed by the UNBSU, volunteering with the UNBSU, or who otherwise represent the 

UNBSU in the course of a Student Union sanctioned activity  

3. All student leaders must sign their agreement to abide by the Student Leader Code 

of Conduct, (hereby the ‘Code of Conduct’) contained in the section ‘Student Leader Code 

of Conduct’ below, in a reasonable timeframe before or at the start of their activity for the 

UNBSU  

4. That a committee overseeing complaints shall be formed and meet when a 

complaint is levied against a respondent bound by the Code, called the Code of Conduct 

Committee  
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5. This committee shall be empowered to impartially investigate complaints about 

violations of the Code of Conduct, and make recommendations to various UNBSU 

councillors, employers, or executives for actions deemed  

appropriate to maintaining a high-standard of conduct in the UNBSU.  

6. The Chair of the Code of Conduct Committee shall be named as the Chief Conduct 

Officer, this position being filled by the Chief Returning Officer, unless otherwise 

expressed in the Human Resources Policy.  

7. All members who are overseeing the activities of people acting as Student Leaders 

are responsible for ensuring that those Leaders have read, understood, and signed the Code 

of Conduct, and then provide the Chief  

Conduct Officer a copy of the signed document.  

8. The Chief Conduct Officer shall, in addition to the duties the individual has as chair 

of the Code of Conduct Committee, be tasked with receiving and maintaining copies of the 

signed Code of Conducts received by: UNBSU Executives, Coordinators, and any other 

individual overseeing members acting as Student Leaders.  

9. Direct supervisor shall be defined as the Executive member who oversees the 

respondent in question.  

10. The Code of Conduct Committee shall be defined as:  

a. Chief Conduct Officer  

b. UNBSU President  

c. Direct Supervisor  

d. General Manager  
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e. A voting member of council appointed by the Chief Conduct Officer and 

ratified by the  other members of Code of Conduct Committee.  

11. In the event the respondent is the UNBSU President, the Code of Conduct  

Committee shall be defined as:  

a. Chief Conduct Officer  

b. General Manager  

c. Chair of Council  

d. Two voting members of council appointed by the Chief Conduct Officer and 

ratified by the  other members of Code of Conduct Committee.  

12. In the event the respondent is the Chief Conduct Officer, the Code of Conduct  

Committee shall be defined as:  

a. UNBSU President  

b. General Manager  

c. Chair of Council  

d. Two voting members of council appointed by the UNBSU President and 

ratified by the  other members of Code of Conduct Committee.  

13. Major Offences shall be defined as those which the University of New Brunswick 

(UNB) has pre-existing groups, offices, and protocols for the investigation thereof, and 

shall include but not be limited to sexual violence, or other criminal acts.  

14. In the event a complaint of a Major Offence is received, the Code of Conduct 

committee should refer the matter to the responsible campus body, and make 

recommendations to the Union based on the results of the external investigation.  
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15. Minor Offences shall be defined as those which do not meet the above criteria, and 

shall be dealt with internally.  

16. The Appeal of any decision produced by Code of Conduct Committee shall be sent 

to Appeals Board  

17. That the ‘Suggested Processes’ following the Student Leader Code of Conduct in 

this resolution be integrated into the Human Resources policy for ensuring all UNBSU 

Student Leaders have signed this document in a timely manner.  

18. Exemptions to the processes should be reviewed and considered by the Chief  

Conduct Officer, with note taken to compassionate grounds in particular.  

19. The reporting process should be defined in the Human Resources Policy and follow 

the guidelines of the recommended reporting process at the end of this document.  

 “Student Leader Code of Conduct. 

  “For the duration of my position as a student leader with the University of New Brunswick  

Student Union, I agree to the following:  

1. Act in a manner appropriate and expected of any student leader of University of 

New Brunswick Student Union.  

2. Abide by UNB Student Union policies and bylaws, alongside university regulations 

for student conduct.  

3. Not make sexist, racist, ableist, homophobic, or transphobic remarks, or make 

comments otherwise intending to bully individuals for their identities.  

4. Be tolerant and respectful of other members of the UNBSU.  

5. Not require, coerce, or encourage any behaviour, in particular from other UNBSU 

members, that may be dangerous, disrespectful, or degrading to themselves or others. 
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6.  

a. Not run UNBSU events or activities that discriminate persons based on their 

identities, including but not limited to, discrimination on the base of: race, ethnicity, 

citizenship, gender identity, sexual orientation, religious belief, age, marital status, 

family status, or ability.  

b. Where appropriate intervene when other members of the University of New 

Brunswick community are harassing or discriminating persons based on their 

identities, including but not limited to, discrimination on the base of: race, ethnicity, 

citizenship, gender identity, sexual orientation, religious belief, age, marital status, 

family status, or ability.  

8. Not assault another person sexually, or threaten any other person in a sexual 

manner.  

9. Not assault another person physically, or threaten any other person with violence.  

10. Not create, or participate in creating, an environment that endangers the health 

and/or safety of other persons.  

11. Not encourage or perpetrate an act involving deliberate destruction or damage to 

public or private property.  

12. Continually work to create a positive and inclusive environment within the UNBSU 

and in the UNB community.  

  “I have read, and agreed to adhere to the UNBSU Leader Code of Conduct and will meet 

the standards expected of me as a UNBSU Leader.  

  “Signature: ______________________________________   

  “Date: ________________  
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   “Suggested Processes:  

   “Incoming executive. The incoming UNBSU executive should read, understand, and sign 

this Code of Conduct at executive transition. This process will be facilitated by the outgoing 

UNBSU Executive.  

   “Councillors. The VP Internal of the UNBSU shall be tasked with ensuring all newly 

elected councillors read, understand, and sign the Code of Conduct. This should be done at council 

transition, but in the event the Councillor did not attend or was elected in a special election it must 

be done within one week of the first meeting in which the councillor is eligible to sit as a voting 

member. 

   “Coordinators. The Code of Conduct should be provided to a hired UNBSU coordinator 

upon their hiring, and must be read, understood, signed, and returned to the responsible UNBSU 

Executive Member at the first meeting between both parties.  

   “UNBSU Volunteers. Any volunteers that are associated with the UNBSU hired or elected 

members must read, understand, and sign the Code of Conduct after being selected, or before they 

commence work on the event, activity, or campaign for which they were selected.  

   “UNBSU Employees. The Code of Conduct should be provided to a hired UNBSU 

employee upon their hiring, and must be read, understood, signed, and returned to the responsible 

UNBSU Executive Member at the first meeting between both parties.  

   “Recommended Reporting Process. 

1. An electronic reporting system be implemented via the UNBSU website.  

2. The individuals responsible for monitoring complaints will be the UNBSU Chief 

Conduct Officer and General Manager.  
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3. The UNBSU Chief Conduct Officer will be responsible for calling a code of 

conduct committee meeting as soon as is convenient, not to exceed 2 weeks from receipt 

of the complaint.  

4. In the event that the respondent is the Chief Conduct Officer, the General Manager 

shall inform the UNBSU President of the complaint, and the President shall be responsible 

for calling the committee meeting.  

5. A report shall be presented to council upon conclusion of every investigation.” 

 Smith: Any questions on the Code of Conduct? 

 Reid: So, we’ll motion to approve this report, but any policy that comes to us in the future 

(Ex: the upcoming UNBSU HR Policy) would have to be reviewed in its entirety at that time. Can 

we even approve a section of content in some future policy that isn’t complete yet? Would this 

section be set in stone, and no one would be able to ask questions about it? Or will you just be 

motioning to accept this report as recommended guidelines for the Code of Conduct/HR Policy?  

 Iyengar: The latter, to accept this report as recommended guidelines. This compels the 

executive to add this content to the upcoming Human Resources Policy. When that comes, this 

will be up for questions and review just like any other part of the HR Policy.  

 Cormier: Senator Reid and I were speaking about this earlier, and we noticed that the 

Student Disciplinary Code under the UNB Secretariat already says everything that this Code of 

Conduct does. It essentially renders this document redundant.  

 Bempah: Yes, but this is a document for the UNBSU. We’re a separate organization from 

the Secretariat department. While both documents might be saying similar things, this one is ours 

and formulated by us, to be applied to situations relevant to the UNBSU and our leaders.  
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 Cormier: But we didn’t check the SDC at all in writing this. Shouldn’t we go over that 

before we submit this? To make our own more concise? 

 Reid: I can elaborate on that. I feel most of the points in the Code of Conduct are already 

covered under #2, which reads, “I agree to abide by UNB Student Union policies and bylaws, 

alongside university regulations for student conduct”. Does that not cover every point listed after 

that?  The SDC also already regulates these things, so I don’t feel our specifications of details are 

necessary. This is a minor criticism, though, and I am quite satisfied with the document overall.  

 Toner: A lot of other university Student Unions do have these Codes of Conduct, as well 

as the university’s SDC. The SDC exists for if a student makes a formal complaint with a 

university, which many students might not be comfortable doing. If one of our leaders is in a 

position of power and has hurt an individual, that student may be more comfortable following up 

that incident under the Code of Conduct than going through the tedious and stressful complaint 

system.  

 Lutes: I think it’s important that we be able to manage our own affairs. By having our own 

internal, more personal process, we can be another option for students.  

 Reid: I agree, I think most of the document is great. But the twelve points in the Code of 

Conduct outline very specific things, while there’s much more to be covered than that. I just don’t 

see the need to mention specifics when they’re all covered under point #2.  

 Iyengar: The reason why we liked this document is because we can hand it directly to 

students, which they will read and be reminded of. So, while some of the Code of Conduct is 

redundant, it still serves to bind people to our standards and tell them what we expect of our leaders. 

It’s not unhelpful to have some important points reiterated.   

 Reid: I see your point. 
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 Smith: Should we make it clear that, depending on the situation, a student can be tried 

under both the Code of Conduct and the SDC? 

 Iyengar: I don’t see the harm in that, though I do think it’s kind of implied. We’re just 

looking to set guidelines as a union, as we don’t have that right now.   

 Lutes: Even though a lot of the Code of Conduct mirrors university policy, the Student 

Disciplinary Code investigates you based on your obligations as a student to the administration. 

This Code of Conduct refers to your relationship and obligation to the Student Union. It’s 

symbolic, and it creates a stronger sense/culture of accountability within the SU. 

 Smith: No further questions? 

 Motion that council accept the report submitted by the Policy and Advancement committee 

about the Student Leader Code of Conduct. 

Mover: Iyengar 

Second: Bempah 

Vote passes.  

Opposed: Cormier.  

 Motion that council resolves to follow the resolutions included in Appendix A of the report. 

Mover: Iyengar 

Second: Lutes 

Vote passes. 

Opposed: Cormier. 

5.2 Sex Week Ad Hoc Committee Report 

 Toner: Our ad hoc committee met last week, and after looking at what other universities 

do with their Sex Weeks, we decided to put our own twist on it. Councillor Meagher suggested 
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that we call ours Sex* Week, because this week will be about more than just sex. We’re now 

planning the possible events from the 12th – 17th. Here are some of our ideas so far: 

 STI and Contraceptive Trivia 

 How & why you should get tested leaflets 

 Aphrodisiac Cooking Class 

 Comedy Night 

 Beyond L and G Panel 

 Consent Workshop 

 Vagina Monologues 

 Allyship Workshop for Men against Sexual Violence 

 Netflix and Chill movie night 

 Sex and Ice Cream Q & A event 

 Bottomless Bingo at the Cellar 

 Couples Yoga 

 Self-love Club Event 

 ‘Babes’ Series Viewing Party 

 Drag Show 

 It’s Not All About Sex: TED Talk Style, and Asexual Chat 

 Project Clothesline 

 Toner: Any questions on that? 

 Cormier: Emily McMillan’s name is misspelled in the report, and Maggie Forsythe’s. 
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5.3 Quarterly Presentation on Action Plan 2020 

 President Herbert Bempah gives a Quarterly Presentation on the UNBSU’s Action Plan 

2020 to council. Bempah explains how each of the council’s events, initiatives, and activities over 

the past four months fall in line with the four pillars of the Action Plan 2020: to be a bold and 

active voice; to clearly and effectively communicate to the student body; to provide quality, 

relevant programming; and to provide opportunities for students. After his presentation, Bempah 

says that he and his executive will present a more formal, detailed update on the Action Plan 2020 

at the annual general meeting. 

 Lutes: Yay us! Shout out especially to the new housing website, it’s very nice. Other 

Student Unions do this, and ours is comparable if not better to a lot of other housing boards. 

6. Reports to Council 

6.1 Vice President Student Life Brian Tozer 

- The ad hoc committee on the sustainability fund met yesterday, which went well; 

- I’ve been searching for a speaker for Sex* Week, and I found one! 

- The Saferide vans are now ready for winter.  

- The Red and Black Revue coming up soon! 

6.2 Vice President Finance & Operations Grayson Beairsto 

- We had a couple meetings for the Red Awards today, talking about a venue.  

- We’ve had some O-week Orientation meetings, to transition to the new executive 

members;  

- Honoraria prep has taken some of my time this week. If anyone has any questions about 

their honoraria, please ask. If your project hasn’t happened yet, we’ll defer your payment.  

- I attended the ad hoc committee meeting on the sustainability fund.  
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- Met again with Gillian McLean and the three RLCs about PEO training. We’re now 

defining events and workshops. 

6.3 Vice President Internal Chris McGinn 

- Destress fest was last week! Thank you to those who volunteered. 

- I had a Positive Student Experience Committee meeting. We’re beginning to draft the 

survey and the process. Once we’ve finalized the survey, we’ll take it back to our respective 

groups (My group would be the council) and host some focus groups. I’ll keep you up to 

date on that.  

- Student Senator Andrew Ward and I met with Jennifer Andrews and Viqar Husain, the two 

representatives from Senate who are sitting on the Presidential Search Committee. It went 

positively! They’re really interested in getting students involved, and they want to know 

what’s important to students in a UNB president. So, I’m thinking we could get an ad hoc 

committee together to support Andrew in this search process.  

 McGinn will call for those interested under item 9. 

6.4 Vice President (Interim) Advocacy Haley MacIsaac 

- I’ve been reviewing documents and getting caught up this week.  

- I don’t yet have access to the VP Advocacy email address, so if you need to contact me, 

you’re more than welcome to stop by my office or shoot me a message. 

6.5 President Herbert Bempah 

- I was away in Ottawa last week at a CASA conference. It was their advocacy week, where 

we advocated to members in parliament about our priorities for campus students. For a 

while now, we’ve been building this document and researching what we wanted to fight 

for. We asked for approximately $43 million to better support students with disabilities; to 
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widen the definition of a student with a disability; to increase the Canada student grant for 

students with disabilities by 50%; we asked for a $58 million grant per year for graduate 

students; to grant $2.1 billion in funding over the next three years to meet Canada’s 

obligations to indigenous students (Many restrictions are placed on indigenous students 

who seek post-secondary funding); a grant/pilot fund to be given to professors/graduate 

students to create OERs; and asked for more opportunities for international students (The 

document of which I helped draft). International students don’t have unfettered access to 

co op opportunities, so we’re asking the government to allow int. students to apply for co 

op positions without having to apply for a separate work permit. We received a fairly good 

reception on these, and we hope to hear good things over the coming weeks.  

- I’m meeting with the Minster of Post Secondary Education this week, as he’s announcing 

an update on the middle-class tuition relief program.  

6.6 Inclusion Councillor Abram Lutes 

- I had to revise my small project, so that’s pending.  

- On my large project: I’m gathering documents, trying to start a public interest research 

group funded by the SU. Hoping to start a working group on that soon, to make my job 

easier.  

- Office hours have gotten more traffic!  

- I sat on the Sustainability Fund ad hoc committee; 

- The External Affairs committee hasn’t met for a long time, as we couldn’t find an ordinary 

member. I have since found one! Updates to come.   

- We’ve also had trouble getting the non-faculty representatives to meet this semester. We’ll 

work to remedy that in the winter semester.  



19 

DECEMBER 3RD 2017 
 

6.7 International Councillor Sushen Basak 

- Office hours were held as usual, and were lonely. ☹  

- I met with a UNB librarian, and he asked me what services international students need. I 

suggested some ideas, including a 24/7 study space.   

- Big project: talking with the Multicultural Initiatives to get something together.   

- Small project: I held an international student information session, collaborating with the 

SU. Very few showed. Will continue to work on that, in collaboration with the ISO.  

6.8 Accessibility Councillor Parker Somerville 

- Holding my weekly office hours;  

- No updates on my projects since last time.  

- I’ve been sitting on the Policy and Advancement committee. We did the Code of Conduct, 

and we’re now beginning work on the bylaws.   

6.9 Residence Councillor Emily Meagher 

- Holding my weekly office hours; 

- Councillor Jefferies and I are continuing the work on our Clothing Buy-and-Sell, looking 

for partners; 

- My large project is a composting project on campus. Everything is established for that, we 

just need the funding.  

- I’ve been sitting on the Finance committee and the CERM committee. 

6.10 Off-Campus Councillor Jonathan Lazarev 

- Holding my office hours; 

- My small project is complete! It was the City-Wide Scavenger hunt, which went well.  

- I was there for Destress fest; 
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- Planning for next term. 

6.11 Engineering Councillor Shanece Wilson 

- No updates. 

6.12 Law Councillor Jill Pilgrim 

- Sat on the Interim VP Advocacy Search committee.  

- I held my small project last Saturday, which was the trivia night with the Law students! 

We raised $200 for the Rainbow Railroad. 

6.13 Indigenous Councillor Ryan Wallace 

- Office hours are lonely. ☹  

- I’ve been in touch with the UNB Water Project, talking and advising with them.  

- I attended the first UNBSU Reconciliation meeting; 

- I will be leaving for St John next term, so I will make a list of ideas and recommendations 

to leave in my stead. 

6.14 Computer Science Councillor Tea Fazio 

- Holding my office hours on Thursdays. 

- As I haven’t spoken with a lot of Computer Science students, I’d like to hold a survey to 

get more student input. 

- We held a CS holiday party last week, which went well!  

- Similarly, we have pancake breakfasts on Tuesdays, which serves as a nice pick-me-up for 

students.  

- I’ve been planning for my projects. I’d like to speak with Paul Cook about minorities within 

the CS faculty, as I’ve heard some complaints about insensitive comments being made. 
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Perhaps we can create a campaign to combat that. Also, our faculty lounge is not accessible, 

so I’d like to change that, too.  

7. Announcements 

  7.1 Councillor of the Month 

 McGinn: We have two councillors of the month! You’ll receive a nice Cellar gift card to 

celebrate.  

 Our first councillor is being recognized because they’ve been working tirelessly on 

Breaking Stereotypes, and is going above and beyond in their role. Congratulations to Simal 

Qureshi!  

 Our second councillor is someone who’s been working hard on their councillor projects, is 

planning a cool conference that will be coming to UNB soon, and has been very engaged in faculty 

council meetings. Congratulations to Perry Dykens! 

  7.2 UNBSU Website Councillor Information 

 Cormier: On the UNBSU Website, a lot of information on the councillor profiles is missing 

or incorrect. Perhaps that could be good to update.   

 Bempah: We’ll work on that. We need some photos of missing councillors, too. 

  7.3 Dog Room  

 McGinn: First, we have a dog room on the 7th of December, from 12-2pm in the SUB 

Ballroom! Volunteers are needed, starting at 11am.  

 Councillors Pilgrim, Basak, Jefferies, Lutes, and Senators Hamilton and Fernandez 

indicate interest in volunteering. 
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  7.4 Volunteers for the Presidential Search 

 McGinn: Do we have any volunteers for aiding Andrew Ward in the presidential search, 

as I mentioned in my Report to Council? 

 Councillors Toner, Dykens, VP Advocacy MacIsaac, President Bempah, and Senators 

Hamilton and Fernandez indicate interest in the ad hoc committee.  

8. Question Period 

9. Other business arising from this meeting 

 Bempah: This is our last meeting of the semester, so thank you so much to everyone. This 

is one of the most engaged councils that I’ve been on, and I know next semester will be even more 

exciting! 

 Smith: Chris [McGinn], didn’t you want to do a call for ad hoc committee volunteers? 

 McGinn: Oh, I just did that.  

 Smith [Mock exasperation]: Even though I told you to do that under item 9…  

 McGinn: Sorry! 

 Iyengar [Whisper]: Is that grounds for impeachment? 

 McGinn [Mock Outrage]: WHO SAID THAT? Where’s your honoraria check??  

10. Adjournment 

Mover: Lutes 

Second: Toner 

Vote passes. Meeting adjourned at 8:09pm.  


